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Equal Opportunity, Harassment and Nondiscrimination Policy Statement:

The University of St. Francis, rooted in values of respect, integrity, service and
compassion, affirms its commitment to promote the goals of fairness and equity
in all aspects of the educational enterprise. All policies below are subject to
resolution using the University's Equity Resolution Process (ERP), as detailed
below. The ERP is applicable regardless of the status of the parties involved, who
may be members or non-members of the campus community, students, student
organizations, faculty, administrators and/or staff. The University reserves the
right to act on incidents occurring on-campus or off-campus, when the off-
campus conduct could have an on-campus impact or impact on the educational
mission of the University.

The Title IX Coordinator oversees implementation of the University's Policy on
Equal Opportunity, Harassment and Nondiscrimination. While reports of
discrimination, harassment and/or retaliation should be made to the Title IX
Coordinator or Deputy promptly, there is no time limitation on the filing of
complaints, as long as the accused individual remains subject to the University's
jurisdiction. All reports are acted upon promptly while every effort is made by the
University to preserve the privacy of reports. The reporting form for harassment,
sexual misconduct, and non-discrimination for all faculty, students and
employees can be found specifically on http://www.stfrancis.edu/titleix.
Anonymous reports may be filed online, using the reporting form posted at
http://www stfrancis.edu/sst/silent-witness. Reports of discrimination will be
reported to the University President by the Title IX Coordinator.

This policy applies to behaviors that take place on any University campus at
University-sponsored events. This policy may also apply off-campus and to
actions online when the Title IX Coordinator determines that the off-campus
and/or online conduct affects a substantial University interest or takes place on
university property. A substantial University interest is defined to include:

a) Any action that constitutes a criminal offense as defined by federal or
Illinois state law. This includes, but is not limited to, single or repeat
violations of any local, state or federal law committed in the
municipality where the University is located;

b) Any situation where it appears that the accused individual may present
a danger or threat to the health or safety of self or others;


http://www.stfrancis.edu/titleix
http://www.stfrancis.edu/sst/silent-witness

c) Any situation that significantly impinges upon the rights, property or
achievements of self or others or significantly breaches the peace
and/or causes social disorder; and/or

d) Any situation that is detrimental to the educational interests of the
University.

Off-campus discriminatory or harassing speech by employees may be regulated
by the University only when such speech is made in an employee’s official or
work-related capacity and/or when the speech implies or incites violence, bias
incidents or hate crimes.



Complaints or notice of alleged policy violatio

ns, or inquiries about or concerns

regarding this policy and procedures, may be made internally to:

Mollie Rockafellow

Dean of Student Life &

Title IX Coordinator
Motherhouse, 142
815-740-3381
mrockafellow@stfrancis.edu

Mary Elizabeth Imler, OSF.
Vice President for Mission
Motherhouse, 318
815-740-2622
mimler@stfrancis.edu

Bill Linz

Director of Safety and Security
Tower Hall, Security Office
815-740-6222
wlinz@stfrancis.edu

Inquiries may be made externally to.

Office for Civil Rights (OCR)

U.S. Department of Health & Human Services
233 N. Michigan Ave,, Suite 240

Chicago, IL 60501

Telephone #: (800) 368-1019

Facsimile: (312) 886-1807

TDD#: (800) 537-7697

Web: http://www.ed.gov/ocr

Equal Employment Opportunity Commission (EEOC)
Contact: http://www.eeoc.gov/contact/

Julee Gard

Vice President for Administration and
Finance

St. Clare Campus, 228

815-740-3371

jgard@stfrancis.edu

Ed Soldan

Director Enrollment Support Services &
Deputy Title IX Coordinator

Guardian Angel Hall 434

815-740-3809

esoldan@stfrancis.edu
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University Policy on Nondiscrimination

University of St. Francis adheres to all federal and state civil rights laws banning
discrimination in private institutions of higher education. USF will not
discriminate against any employee, applicant for employment, student or
applicant for admission on the basis of race, religion, hearing status, personal
appearance, color, sex, pregnancy, political affiliation, source of income, place of
business, residence, religion, creed, ethnicity, national origin (including ancestry),
citizenship status, physical or mental ability or disability, age, marital status,
sexual orientation, gender, gender identity, transgender identity, veteran or
military status (including special disabled veteran, Vietnam-era veteran, or
recently separated veteran), predisposing genetic characteristics, domestic
violence victim status or any other protected category under applicable local,
state or federal law, including protections for those opposing discrimination or
participating in any complaint process on campus or within the Equal
Employment Opportunity Commission or other human rights agencies.

This policy covers nondiscrimination in employment and in access to
educational opportunities. Therefore, any member of the campus community,
guest or visitor who acts to deny, deprive or limit the educational, employment,
residential and/or social access, benefits and/or opportunities of any member of
the campus community on the basis of their actual or perceived membership in
the protected classes listed above is in violation of the University policy on
nondiscrimination. When brought to the attention of the University, any such
discrimination will be appropriately remedied by the University according to the
procedures below.

Glossary of Terms

1 Advisor means a person chosen by a party or appointed by the institution
to accompany the party to meetings related to the resolution process, to
advise the party on that process, and to conduct cross-examination for
the party at the hearing, if any.

1 Complainant means an individual who is alleged to be the victim of
conduct that could constitute harassment or discrimination based on a
protected class or retaliation for engaging in a protected activity.

1 Complaint (formal) means a document filed/signed by a Complainant or
signed by the Title IX Coordinator alleging harassment or discrimination
based on a protected class or retaliation for engaging in a protected



activity against a Respondent and requesting that the recipient investigate
the allegation.

Confidential Resource means an employee who is not a Mandated
Reporter of notice of harassment, discrimination, and/or retaliation
(irrespective of Clery Act Campus Security Authority status).

Day means a business day when the University of St. Francis is in normal
operation.

Education program or activity means locations, events, or circumstances
where USF exercises substantial control over both the Respondent and the
context in which the sexual harassment or discrimination occurs and also
includes any building owned or controlled by a student organization that is
officially recognized by the University of St. Francis.

Final Determination: A conclusion by the clear and convincing
preponderance of evidence that the alleged conduct occurred and
whether it did or did not violate policy.

Finding: A conclusion by the clear and convincing or preponderance of
evidence standard that the conduct did or did not occur as alleged.

Formal Grievance Process a method of formal resolution designated by the
recipient to address conduct that falls within the policies included below.

Process A is the process which complies with the requirements of 34 CFR
Part 106.45 and focuses on the adjudication of reports of sexual
harassment, as an umbrella category, includes the actual or attempted
offenses of sexual harassment, sexual assault, domestic violence, dating
violence, and stalking, and is defined below.

Process B focuses on the adjudication of reports of other forms of
discrimination or sexual misconduct not defined by 34 CFR Part 106.45.

Grievance Process Pool includes any investigators, hearing officers, appeal
officers, and advisors who may perform any or all of these roles (though
not at the same time or with respect to the same case).

Hearing Decision-maker or Panel refers to those who have decision-
making and sanctioning authority within the Recipient's Formal Grievance
process.



1 Investigator means the person or persons charged by USF with gathering
facts about an alleged violation of this Policy, assessing relevance and
credibility, synthesizing the evidence, and compiling this information into
an investigation report and file of directly related evidence.

1 Responsible Employee means an employee of USF who is obligated by
policy to share knowledge, notice, and/or reports of harassment,
discrimination, and/or retaliation with the Title IX Coordinator and/or their
supervisor. Please note that this is not to be confused with those
mandated by state law to report child abuse, elder abuse, and/or abuse of



