
Program Goals and Outcomes 
 

Program Goals (Data updated 09/2023) 

1. Select qualified applicants for admission to the program. 

• Selecting Qualified Candidates:  
o Measure/Benchmark:  

 Average undergraduate cumulative GPA ≥ 3.20 average for each matriculating cohort 
o Success of Goal:  goal has been met 100% for previous six cohorts 

Criteria Cohort 
2020 

Cohort 
2021 

Cohort 
2022 

Cohort 
2023 

Cohort 
2024 

Cohort 
2025 

Average undergraduate cumulative 
GPA 

3.56 3.62 3.56 3.61 3.52 3.69 

 

• Selecting Qualified Candidates:  
o Measure/Benchmark:  

 Average science GPA ≥ 3.2 average for each matriculating cohort 
o Success of Goal:  goal has been met 100% for previous six cohorts 

Criteria Cohort 
2020 

Cohort 
2021 

Cohort 
2022 

Cohort 
2023 

Cohort 
2024 

Cohort 
2025 

Average science GPA 3.51 3.51 3.44 3.49 3.43 3.58 
 

• Selecting Qualified Candidates: 
o Measure/Benchmark:  

 Average Direct Patient Care (DPC) hours ≥ 500 DPC hours per cohort 
o Success of Goal:  goal has been met 100% for previous six cohorts 

Criteria Cohort 
2020 

Cohort 
2021 

Cohort 
2022 

Cohort 
2023 

Cohort 
2024 

Cohort 
2025 

Average Direct Patient Care (DPC) 
hours 

3608 2923 3635 5281 4940 3359 

 

 

  



2. Provide a comprehensive medical education that enables students to become competent healthcare providers. 

• Provide a comprehensive medical education to become competent healthcare providers: 
o Measure/Benchmark:  

 PANCE first-time test taker pass rate at or above national average for each cohort 
o Success of Goal: goal has been met 50% for recent cohorts 

Criteria Cohort 
2019 

Cohort 
2020 

Cohort 
2021 

Cohort 
2022 

Cohort 
2023 

Cohort 
2024 

Cohort Pass Rate Percentage 84 97 94 73 Fall 2023 Fall 2024 
National Average Pass Rate Percentage 93 95 93 92 Jan 2024 Jan 2025 

 

• Provide a comprehensive medical education to become competent healthcare providers: 
o Measure/Benchmark:  

 Overall pass rate = 100% 
o Success of Goal: goal has been met 50% for recent cohorts 

Criteria Cohort 
2019 

Cohort 
2020 

Cohort 
2021 

Cohort 
2022 

Cohort 
2023 

Cohort 
2024 

Cohort Pass Rate Percentage 100 100 97 94 Fall 2023 Fall 2024 
 

  



3. Prepare students to serve diverse populations.  

• Prepare students to serve diverse populations: 
o Measure/Benchmark: 

 Community service completed annually by class ≥ 300 hours per cohort 
o Success of Goal:  goal has been met 100% for all recent cohorts 

Criteria Cohort 
2020 

Cohort 
2021 

Cohort 
2022 

Cohort 
2023 

Cohort 
2024 

Cohort 
2025 

Community service hours completed 350 580 432 496 324 Mar 
2024 

 

• Prepare students to serve diverse populations: 
o Measure/Benchmark:  

 Graduate Exit Survey (student preparation in physical exam)/ average 3.5 out of 5 per cohort 
o Success of Goal:  

Criteria Cohort 
2024 

Cohort 
2025 

Cohort 
2026 

Cohort 
2027 

Cohort 
2028 

Graduate Exit Survey (student preparation in 
serving diverse populations)      

* Metric established in Sept 2023.  Data collection and analysis will begin April 2024.  



4. Promote leadership in the program and in the profession. 

• Promote leadership in the program and in the profession: 
o Measure/Benchmark 

 SAAAPA student officer positions filled by each cohort ≥ 90%  
o Success of Goal:  goal has been met 100% for all recent cohorts 

Criteria Cohort 
2020 

Cohort 
2021 

Cohort 
2022 

Cohort 
2023 

Cohort 
2024 

Cohort 
2025 

Student officer positions filled 
percentage 

100 100 100 100 100 100 

 

• Promote leadership in the program and in the profession: 
o Measure/Benchmark 

 Election of SAAAPA student representative for each cohort to attend conference = 100%  
o Success of Goal:  goal has been met 100% for all recent cohorts 

Criteria Cohort 
2020 

Cohort 
2021 

Cohort 
2022 

Cohort 
2023 

Cohort 
2024 

Cohort 
2025 

Student officer positions filled 
percentage 

100 100 100 100 100 100 

 

• Promote leadership in the program and in the profession: 
o Measure/Benchmark 

 Election of NMAPA student representative = 100%  
o Success of Goal:  goal has been met 100% for all recent cohorts 

Criteria Cohort 
2020 

Cohort 
2021 

Cohort 
2022 

Cohort 
2023 

Cohort 
2024 

Cohort 
2025 

Student officer positions filled 
percentage 

100 100 100 100 100 100 

 

• Promote leadership in the program and in the profession: 
o Measure/Benchmark:  

 Graduate Exit Survey (student preparation in physical exam)/ average 3.5 out of 5 per cohort 
o Success of Goal:  

Criteria Cohort 
2024 

Cohort 
2025 

Cohort 
2026 

Cohort 
2027 

Cohort 
2028 

Graduate Exit Survey (student preparation in 
serving diverse populations) *     

* Metric established in Sept 2023.  Data collection and analysis will begin April 2024. 

 


